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Transit has the highest percentage of older

workers among all transportation sectors

H <25 Wl 25-44 M 45-54 @ 55-64 0 >65
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Women continue to be under-represented
INn transit, especially in technical positions
e.g. mechanics

Transportation
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African-Americans and Hispanics

underrepresented in higher paid and skilled

transportation jobs

O White @ Black or African American @ Hispanic or Latin American W Asian
Generally Higher
Wages, Skills &

Career Potential  Aircraft pilots 88% 3%[5%a%
A

Highway maintenance 81% | 9% [10% 1|6

Bus and truck mechanics 77% 16%| 16% 1%

Aircraft mechanics 74% | 8% | 9% -

Truck drivers 64% | 15% | 19% l

Bus drivers 57% | 27% | 14% I

M Laborers 56% | 18% | 23% l
Generally Lower

Wages, Skills & yehicles cleaners 43% | 21% | 33% 3%
Career Potential

All US Workforce 68% | 11% | 16% -
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Growth and separations will generate 4.6

million total job openings In transportation In
ten years, 1.2 times the current workforce

2012-22
Projections
2014 — 2012-22 Total
Projected Job
Openings:
e Separations
B — 4.6 Million
4 Million 4.2 Million or
1.2 x 2014
Employment
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126 Percent of Today’s Transit Workforce
Will Have to Be Hired and Trained in the Next
10 Years; 90 percent are frontline workers

Expansion
12%

10-Year
Transit Job
Openings
500k

Transit Jobs Today
400k

Operations and

Maintenance
Retirement &

Turnover 114%

Source: TLC Analysis of BLS and NTD data.




Bus drivers, mechanics, dispatchers,

and first-line supervisors has
the highest long-term job demand in transit

Top Transit Jobs by 2012-2022 Projected Total Job Openings
due to Growth and Separations

Transit and Intercity Bus Drivers — 199,727

Bus and Truck Mechanics and Diesel Engine
o REEepe
Specialists

Dispatchers - 28,510

First-Line Supervisors of Transportation 23996 M Projected Job Openings
Machine and Vehicle Operators F ’ (Growth and...
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Transit jobs in high demand pay above

national median wages, provide good benefits
and career pathways/ladders opportunities

Top Transit Jobs by Projected Total Job Openings:

Median Wages vs. Edu/Work Exp./Training Requirements
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$60,000
w
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S $30,000
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2 $20,000
c

10 Yr Job Median
Title
Openings Wages
river. 199,727 536,938

Bus and Truck Mechamcs and
2 |Diesel Enme Specialists 31,227 541,458

I 28510]  $35,679

23,996 $53,123

National Median
Wage
$34,750

Flrst Line Su pervisors of
Transportation Machine and
Vehicle Operators

Size of the bubbles represents total job

<
$10,000
40 Edu/Work Exp./Training Requirements
Little/No some Medium Considerable
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Projected annual job openings are 68%6 larger than

annual completions of related educational programs
across selected transportation job groups

M Projected Annual Job Openings

B Related Educational Program Annual Completions

27,680
% Shortfall
23,040 / \
l86% |59% 67% 38% 97% 33%
14,080
11,920
9,461 9,430 8.684
5,610
3,829 3,071 3,747
EEY)
Dispatchers and Bus and Truck Airline Pilots Aircraft Rail Captains, Mates
Cargo Agents Mechanics Maintenance Transportation and Ship Engineers
Workers
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d  National
Waire:

Nafional Tirainiry
Curriculam

Mafional Training Commilfes

National Qualification System

for Transit Frontline Occupations
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Courzewar: CoursawaEne Courswane Coursenane Courseware
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Consorium ‘Comsartium Corsariom Consartiem

Nalioral Training Sendands!

Curriculam (3
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2013

2014

National Training Commiliee
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Maklonal Training
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Industry-wide Solutions

Registered Apprenticeships:
« Bus operators

« Bus maintenance

* Rail car technicians

e Signals technicians

 EIl/Es technicians

Training Consortia:
 Elevator-Escalator

e Signals
 Ralil Car

Share of Training and Resources (distance learning)
Local Career Pathways and CTE Connections
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